Corporate Governance Report

The Board is pleased to present this Corporate Governance Report in the Group's annual report for the Year.

The Company'’s corporate governance policies and practices are applied and implemented in the manners as stated in the
below Corporate Governance Report.

The Board is responsible for promoting the Group’s desired culture and aligning it with the Group’s purpose, values and
strategies.

CORPORATE MISSION
Unleash the world's potential. Green prosperity worldwide.

CORPORATE VISION
Becoming the first-class integrated clean energy service provider.

CORPORATE VALUES
Pursuing the great aspiration with high-speed, amity and persistence.

CORPORATE SPIRITS
Brave to take responsibility and take the lead.

MANAGEMENT PHILOSOPHIES
Long-termism. Goal orientation. Persistence and innovation. Coordination and sharing.

CORPORATE ATMOSPHERE
Fellowship & Openmindedness.

COMPLIANCE WITH THE CORPORATE GOVERNANCE CODE

The Company focuses on maintaining high standards of corporate governance in order to achieve sustainable development
and enhance corporate performance. The Board and the management of the Company strive for adhering to the principles
of corporate governance and have adopted sound corporate governance practices to meet the legal and commercial
standards, focusing on areas such as internal control, risk management, fair disclosure and accountability to all shareholders
to ensure the transparency and accountability of all operations of the Group. The Company believes that effective corporate
governance is an essential factor to enhance shareholders value and safeguard shareholders’ interests.

In the opinion of the Board, save as disclosed below, the Company has complied with all the applicable code provisions set
out in the Corporate Governance Code (the “Code Provision”) contained in Appendix C1 (the “CG Code") of the Listing
Rules throughout the Year.

(@ Pursuant to the Code Provision C.2.1 of the CG Code, the roles of the chairman of the Board (the “Chairman”) and
chief executive officer of the Company (the “CEQ") should be separate and should not be performed by the same
individual. The division of responsibilities between the Chairman and the CEO should be clearly established and set out
in writing.

Mr. Wang Xiaodong has been the Chairman since 19 May 2022 to 2 August 2024 and Mr. Li Tianzhang has been the
Chairman since 2 August 2024. The office of the CEO was vacant since Mr. Yang Guang resigned as an executive
Director and CEO on 19 May 2022. The Company has been actively identifying a suitable candidate to fill the vacancy of
CEO}
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COMPLIANCE WITH THE CORPORATE GOVERNANCE CODE (CONTINUED)

To ensure the balance of power and authority, the day-to-day management of business of the Group has been
delegated to other executive Directors and management of the Group with the clear directions on the corporate
actions that must be reported to and approved by the Board and the executive committees of the Company before
making any decisions or entering into any commitments on behalf of the Company. The Board, with the assistance of
the nomination committee of the Company, shall review the structure, size and composition of the Board from time to
time and further announcement(s) will be made by the Company in relation to the appointment of CEO when required
in accordance with the Listing Rules.

(b)  As disclosed in the announcements of the Company dated 4 December 2023 and 12 March 2024 and the section
headed “Corporate Governance Report — Thermal Co's internal control mechanism at the time of entering into the
Repurchase Agreements” in the annual report of the Company for the year ended 31 December 2023 (the “Annual
Report 2023"), there were deficiencies of the internal control mechanism on the execution of the Repurchase
Agreements at the level of Thermal Co, which resulted in the Company’s failure to publish an announcement in relation
to the discloseable transactions and connected transactions under the Repurchase Agreements in accordance with
the Listing Rules in a timely manner, and the failure to obtain complete information on the transactions. As such, the
Group has conducted an internal investigation and engaged an internal control consultant (the “IC Consultant”) to
identify the relevant deficiencies of the internal control mechanism on the execution of the Repurchase Agreements at
the level of Thermal Co and review the internal control mechanism of the Group as a whole. For further details, please
refer to the aforementioned section in the Annual Report 2023 and the announcement of the Company dated 12
March 2024. The IC Consultant has completed the internal control follow-up review and confirmed that all previously
identified internal control deficiencies of the Group have been rectified.

In addition, the Group has conducted its internal training for the senior management of the Group on the Listing Rules
compliance and internal control, minimizing the risks of having non-compliance incidents in the future. Furthermore,
the Group has conducted external trainings for its directors on 19 August 2024 which has been performed by lawyer
and Ernst & Young (China) Advisory Limited, further strengthening the Board's understanding of the best practices of
the Listing Rules compliance and internal control.

MODEL CODE FOR SECURITIES TRANSACTIONS BY DIRECTORS

The Company has adopted its own code of conduct for dealings in securities of the Company by the Directors on terms no
less exacting than the required standard of the Model Code for Securities Transactions by Directors of Listed Issuers. Having
made specific enquiries to all the Directors, all Directors confirmed that they have complied with the required standard set
out in the Model Code throughout the Year.

BOARD OF DIRECTORS

Role and delegation

The Board is responsible for the leadership and directing and supervising the Group’s businesses to enable the long
term success of the Group, formulating corporate strategies, strategic goals and strategic decisions, and overseeing and
evaluating the Group’s performance. The Board reserves for its decision on all major matters of the Group, including
the approval and monitoring of all material acquisitions and disposals, material contracts, notifiable and/or connected
transactions, appointment or reappointment of Directors and the financial performance in pursuit of its strategic goals.

The Board is also responsible for the developing and reviewing the appropriate corporate governance practices applicable

to the Company’s circumstances and ensuring processes and procedures are in place to achieve the Company’s corporate
governance objectives.
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BOARD OF DIRECTORS (CONTINUED)

Role and delegation (Continued)

Besides, the Board has delegated certain functions to the Company’s audit committee (the “Audit Committee”),
nomination committee (the “Nomination Committee”), remuneration committee (the “Remuneration Committee”) and
sustainability committee (the “Sustainability Committee”), further details of which are set out in this report.

All Directors are required to discharge their responsibilities as directors of the Company. All Directors have timely access
to all relevant information of the Company and the advice of the management. Any Director may also seek independent
professional advice in appropriate circumstances at the Company’s expenses upon reasonable request made to the Board.

Board Composition
The Board composition of the Company as at 31 December 2024 and up to the date of this annual report is set out as below:

Audit Nomination = Remuneration Sustainability
Directors/Committees Committee Committee Committee Committee

Executive Directors

Mr. Li Tianzhang (Chairman)™ete ? - Chairman - -

Mr. Wang Xiaodong (Chairman)™ee 2 - Chairman - -

Mr. Zhu Jianbiao - - - Chairman
Mr. Wang Wenbo - - - -

Mr. Sun Qingwei®ete 3 - - - Member
M. Liu Zhijieiete 4 - - - Member
Ms. Liao Jianrong - - Member -
M. Li L S S S S
Mr. He Yongbing®ete 9 - - - -

Mr. Wang Meng - - - -

Independent non-executive Directors

Professor Qin Si Zhao - Member - -
Mr. Victor Huang Chairman - Member Member
Mr. Yang Xiangliang Member Member - -
Mr. Chiu Kung Chik Member - Chairman -

Notes:

1. Mr. Li Tianzhang has been appointed on 2 August 2024. Mr. Li Tianzhang confirmed that he (i) has obtained the legal advice referred to under Rule 3.09D
of the Listing Rules on 2 August 2024 and (i) understands his obligations as a director of a listed issuer under the Listing Rules.

2. Mr. Wang Xiaodong has resigned on 2 August 2024.

3. Mr. Sun Qingwei has resigned on 28 February 2025.

4. Mr. Liu Zhijie has been appointed on 28 February 2025. Mr. Liu Zhijie confirmed that he (i) has obtained the legal advice referred to under Rule 3.09D of
the Listing Rules on 28 February 2025 and (i) understands his obligations as a director of a listed issuer under the Listing Rules.

& Mr. He Yongbing has resigned on 20 February 2025.

The biographical details of the Directors are set out in the section headed “Directors’ Profile” in this annual report.
Directors have disclosed their number and nature of offices held in public companies or organisations and other significant
commitments in their biographies. They are also reminded to notify the Company of any change of the information in a
timely manner. Save for the relationships (including financial, business, family, and other material and relevant relationships)
as disclosed in the biographies of the Directors set out in the section headed “Directors’ Profile” of this annual report, there
are no other relationships among the Board members as at the date of this annual report.
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BOARD OF DIRECTORS (CONTINUED)

Chairman and Chief Executive Officer

During the year under review, the office of the CEO was vacant. To ensure the balance of power and authority, the day-to-
day management of business of the Group has been delegated to other executive Directors and management of the Group
with the clear directions on the corporate actions that must be reported to and approved by the Board before making any
decisions or entering into any commitments on behalf of the Company. The Board, with the assistance of the nomination
committee of the Company, shall review the structure, size and composition of the Board from time to time and further
announcement(s) will be made by the Company in relation to the appointment of CEO when required in accordance with the
Listing Rules.

The Chairman has executive responsibilities, provide leadership to, and oversee the functioning of, the Board to ensure that
it acts in the best interests of the Group and that Board meetings are planned and conducted effectively. With the support of
the executive Directors and the Company Secretary, the Chairman seeks to ensure that all Directors are properly briefed on
issues arising at Board meetings and received, in a timely manner, the accurate, clear, complete and reliable information. The
Chairman promotes a culture of openness and actively encourage Directors to voice their opinion and be fully engaged in
the Board's affairs so as to contribute to the Board's effective functioning. The Board, under the leadership of the Chairman,
has adopted good corporate governance practices and procedures and taken appropriate steps to provide effective
communication with Shareholders and other stakeholders as outlined in this annual report.

Independent non-executive Directors

The Board considers that the independent non-executive Directors can provide independent advices and exercise
independent judgement on the Company's business strategies, performance, management, performance reporting and
connected transactions (if any) so as to safeguard the interests of the Company and its Shareholders.

The Company has received a written annual confirmation from each of the independent non-executive Directors confirming
his independence pursuant to Rule 3.13 of the Listing Rules. The Company considers all of the independent non-executive
Directors are independent.

BOARD COMMITTEES

The Board has established Board committees to strengthen its functions and corporate governance practices, namely, the
Nomination Committee, the Audit Committee, Remuneration Committee and the Sustainability Committee. The Nomination
Committee, the Audit Committee, the Remuneration Committee and the Sustainability Committee perform their specific
roles in accordance with their respective written terms of reference. The terms of reference of these committees stipulating
their respective authorities and responsibilities are available on the Company's website.

Audit Committee
The Audit Committee comprises three independent non-executive Directors, namely Mr. Victor Huang (chairman), Mr. Yang
Xiangliang and Mr. Chiu Kung Chik during the Year.

The Audit Committee is mainly responsible for considering all relationships between the Company and the external
auditor (including the provision of non-audit services), monitoring the integrity of the Company's financial statements and
issues arising from the audit, and reviewing independently the effectiveness of the Group’s financial reporting system, risk
management and internal control systems and corporate governance matters whereby the Board had delegated such
responsibility to the Audit Committee.
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BOARD COMMITTEES (CONTINUED)

Audit Committee (Continued)

The meetings of the Audit Committee shall be held at least twice a year and when necessary. During the year under review,
the Audit Committee had held two physical meetings and the related matters were passed by two written resolutions during
which the Audit Committee has performed the following major works:

o reviewed the annual audit service plan of the external auditor in relation to the results of the Group for the year ended
31 December 2023;

o reviewed the results announcements and the financial statements for the year ended 31 December 2023 and for the
six months ended 30 June 2024 respectively;

o reviewed the continuing connected transactions of the Group;
o considered and approved the audit work of the external auditor and monitored its independence and objectivity;
o reviewed the business and financial performance of the Company;

o reviewed the effectiveness of the Company’s financial reporting system, internal audit function, risk management and
internal control systems;

o made recommendation to the Board to put forward a resolution in respect of the re-appointment of external auditor at
the AGM.

The attendance of meetings for each member of the Audit Committee is set out in the section headed “BOARD AND BOARD
COMMITTEES MEETINGS AND GENERAL MEETINGS" of this report.

Auditor’'s remuneration
The Audit Committee is also responsible for reviewing the non-audit functions performed by the external auditor, including
whether such non-audit functions could lead to any potential material adverse effect on the Company.

The remuneration paid or payable to the external auditor of the Company during the Year are set out as below:

Services rendered for the Group RMB million
Audit services* 6.0
Non-audit services* 7.4
Total 13.4
& Such services included, among others, the annual audit services of the annual report and the annual internal control audit services rendering to the

Group and audit services for special projects rendering to subsidiaries of the Group.

* Such services included, among others, the agreed-upon procedures engagements for the Group's interim report, results announcements review,
compliance review relating to continuing connected transactions, tax advisory services, environmental, social and governance consulting services and
other agreed-upon procedures and consulting services .

The Audit Committee is satisfied that the non-audit services in 2024 did not affect the independence of the external auditor.
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BOARD COMMITTEES (CONTINUED)

Nomination Committee

The Nomination Committee comprises one executive Director and two independent non-executive Directors, namely Mr. Li
Tianzhang (chairman) (appointed on 2 August 2024), Mr. Wang Xiaodong (chairman) (resigned on 2 August 2024), Professor
Qin Si Zhao and Mr. Yang Xiangliang during the year under review.

The Nomination Committee is responsible for, among other things, reviewing the structure, size and composition of the
Board; and formulating policy and making recommendations to the Board on nominations, appointment and re-appointment
of Directors and Board succession with reference to the Company’s nomination policy (the “Nomination Policy”) and
board diversity policy (the “Board Diversity Policy”) from time to time.

The meeting of the Nomination Committee shall be held at least once a year and when necessary. During the year under
review, the Nomination Committee had held two meetings during which the Nomination Committee has performed the

following major works:

o considered and made recommendations to the Board on the resignation of Mr. Wang Xiaodong as executive Director,
the chairman of the Board, a member and the chairman of the Nomination Committee;

o considered and made recommendations to the Board on the appointment of Mr. Li Tianzhang as executive Director, the
chairman of the Board and a member and the chairman of the Nomination Committee;,

o made recommendations to the Board on the re-appointment of the retiring Directors at the AGM,;
o reviewed the size, structure and composition (including the skills, knowledge, experience and diversity) of the Board
and make recommendations on any proposed changes to the Board to complement the Company's corporate

strategy;

J reviewed the implementation and effectiveness of the Nomination Policy and the Board Diversity Policy in accordance
with the CG Code;

o assessed the independence of independent non-executive Directors.

The attendance of meeting for each member of the Nomination Committee is set out in the section headed “BOARD AND
BOARD COMMITTEES MEETINGS AND GENERAL MEETINGS" of this report.
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BOARD COMMITTEES (CONTINUED)

Nomination policy and Board diversity

The Board has adopted a Nomination Policy which sets out the selection criteria and procedures of appointment and re-
appointment of a Director. The Nomination Committee shall nominate suitable candidates to the Board for it to consider and
make recommendations to the Shareholders for election as Directors at general meetings or appoint as additional Directors
to the Board or Directors to fill casual vacancies in accordance with the Nomination Policy. In the nomination process, the
Nomination Committee shall consider candidates from a wide variety of backgrounds, identify and nominate potential
candidates and makes recommendations for the Board’s consideration and approval.

When assessing the suitability of a proposed candidate for directorships, the Nomination Committee shall consider the
following factors:

accomplishment and experience in the industry, in particular, in the clean energy segment;
o reputation for integrity;,

o commitment in respect of available time and relevant interest;

o merit and contribution will bring to the Board;

o contribution to diversity of the Board; and

o in the case of independent non-executive Directors, the independence of the candidate and tenure of services, and in
particular, whether they have served the Board for more than nine years.

The above factors are for reference only, and not meant to be exhaustive and conclusive. The Nomination Committee has
the discretion to nominate any person, as it considers appropriate. The nomination of the new Director, Mr. Li Tianzhang, was
considered and recommended by the Nomination Committee to the Board for approval during the Year.

The Board also adopted a Board Diversity Policy formulated by the Company in accordance with the requirements of the
Listing Rules. During the Year, no changes to the Board Diversity policy were considered necessary. It aims to set out the
approach to achieve diversity on the Board. The Board endeavours to ensure that it has a balance of skills, experience and
diversity of perspectives which are appropriate to the requirements of the Group’s business. Selection of candidates will be
based on a range of diversity perspectives, including but not limited to gender, age, nationality and ethnicity, cultural and
educational background, professional experience, skills, knowledge and length of service. The ultimate decision will be based
on merit and contribution that the selected candidates will bring to the Board. The Nomination Committee will review the
Board Diversity Policy on annual basis, and the Nomination Policy from time to time to ensure the continued effectiveness of
such policies.
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BOARD COMMITTEES (CONTINUED)

Nomination policy and Board diversity (Continued)

During the Year, there were twelve Directors with extensive experience and/or professional backgrounds to formulate and
give direction of the Group's corporate strategies and business development. The composition, experience and balance of
skills on the Board are regularly reviewed with longstanding and deep knowledge of the Group alongside new Directors who
bring fresh perspectives and diverse experiences to the Board. The process for the nomination of Directors is led by the
Nomination Committee.

The illustration of the Board diversity as at 31 December 2024 is shown below while the detailed biographies (including their
roles, function, skills and experience) are set out in this annual report under the section headed “Directors’ Profile”.

Number of
directors

12

ﬂ
10

9

8

7

: Less than 0-6

5 3 years companies

4

3

2

1

0

Designation Age group Gender Directorship with Directorship with
the Company  other public companies
(Number of years) (Number of companies)

Remarks: ED — Executive Directors
INED - Independent non-executive Directors

During the Year, the Board has one female Director out of twelve Directors. The Board will continue to seek opportunities to
increase the proportion of female members over time as and when suitable candidates are identified.

In terms of implementing the Board Diversity Policy, there are the following measurable objectives:

1. The number of independent non-executive Directors shall be no less than three and at least one-third of the Board of
Directors.

2. At least one independent non-executive Director shall have appropriate professional qualifications or appropriate
accounting or related financial management expertise.

3. Ensuring the Board is composed of members of different genders.
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BOARD COMMITTEES (CONTINUED)
Nomination policy and Board diversity (Continued)
During the Reporting Period, the Board has achieved measurable targets under the Board Diversity Policy.

As at 31 December 2024, the Group maintained approximately 73:27 ratio of men to women in the workplace. The Company
is committed to attract a diverse workforce (including but not limited to gender, age, cultural and educational background,
skills, knowledge and experience) and to create a fair and supportive workplace for the employers.

The Board believes that its composition is well balanced with a strong independent element on the Board, and it has a
balance of skills, knowledge, experience and diversity of perspectives appropriate to the requirements of the Group's
business, and the Directors devote sufficient time and make contributions to the Company that are commensurate with their
role and board responsibilities.

Tenure

In accordance with the fourth amended and restated memorandum and articles of association of the Company (the
“Articles of Association”), all Directors are subject to retirement by rotation. At each AGM, one-third of the Directors for
the time being, or, if the number of Directors is not 3 or a multiple of three, then the number nearest to but not less than
one-third, shall retire from office by rotation provided that every Director (including those appointed for a specific term) shall
be subject to retirement by rotation at least once every three years. The retiring Directors shall be eligible for re-election. Any
Director appointed by the Board either to fill a casual vacancy or as an additional Director shall hold office only until the first
annual general meeting of the Company after his/her appointment and shall then be eligible for re-election. The Directors
to be re-elected approved by the Nomination Committee will then be proposed to the Board for final approval and, where
appropriate, for recommendation to the Shareholders for their approval at the annual general meeting of the Company.

All Directors (including the independent non-executive Directors) had entered into the letters of appointment or service
agreements (as the case may be) with the Company for a term of three years subject to retirement from office by rotation
and re-election at the AGM in accordance with the Articles of Association.

Directors’ induction and continuous professional development

Upon appointment to the Board, each newly appointed Director would receive a comprehensive induction package covering
the statutory and regulatory obligations of a director of a listed company, as well as an introduction on the business,
operations and development of the Group.

The Company continuously updates Directors on the latest developments regarding the Listing Rules and other applicable
statutory and regulatory requirements, to ensure compliance and enhance their awareness of good corporate governance
practices. Besides, all Directors are encouraged to participate in continuous professional development to develop and
refresh their knowledge and skills. The Company has arranged trainings for Directors in the form of seminar and provision
of reading materials. Guidance notes and memorandum are issued to Directors where appropriate, to ensure awareness of
best corporate governance practices.
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BOARD COMMITTEES (CONTINUED)

Directors’ induction and continuous professional development (Continued)

According to the records maintained by the Company, the Directors received the following training in respect of the roles,
functions and duties of a director of a listed company in compliance with the requirements of the CG Code on continuous
professional development during the Year:

Corporate Governance/Updates
on laws, rules & regulations

Attended
Name of Directors Reading materials seminars/briefings
Executive Directors
Mr. Li Tianzhang' v v
Mr. Wang Xiaodong? v v
Mr. Zhu Jianbiao v v
Mr. Wang Wenbo v v
Mr. Sun Qingwei? v v
Ms. Liao Jianrong v v
M. Li L v v
Mr. He Yongbing* v v
Mr. Wang Meng v v/
Independent non-executive Directors
Professor Qin Si Zhao v v
Mr. Victor Huang v v
Mr. Yang Xiangliang v v
Mr. Chiu Kung Chik 4 v
Notes:
1. Mr. Li Tianzhang has been appointed on 2 August 2024.

2. Mr. Wang Xiaodong has resigned on 2 August 2024.
3. Mr. Sun Qingwei has resigned on 28 February 2025.

4. Mr. He Yongbing has resigned on 20 February 2025.
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BOARD COMMITTEES (CONTINUED)

Remuneration Committee

The Remuneration Committee comprises one executive Director and two independent non-executive Directors, namely Mr.
Chiu Kung Chik (chairman), Ms. Liao Jianrong and Mr. Victor Huang during the Year.

The Remuneration Committee adopted the operation model where it performs an advisory role to the Board and to make
recommendations to the Board on the remuneration packages of Directors and senior management with the Board retaining
the final authority to approve Directors’ and senior management’s remuneration. It is also responsible to review and/or
approve matters relating to share schemes under Chapter 17 of the Listing Rules.

It is the Company’s policy to offer remuneration packages which are competitive and sufficient to retain such individuals.
The remuneration packages are made reference to, among others, the corporate goals, the prevailing market rate, duties,
responsibilities and performance of the individual and the results of the Group. No Director is involved in decision of his/her
own remuneration.

The meeting of the Remuneration Committee shall be held at least once a year and when necessary. During the Year under

review, the Remuneration Committee had held two meetings during which the Remuneration Committee has performed the

following major works:

o reviewed and recommended to the Board to the adjustments in relation to the outstanding share options of the
Company under the share option scheme adopted by the Company on 11 June 2013 and updated on 8 June 2021 and

expired on 9 June 2023 (close of business on the business day immediately preceding the tenth anniversary thereof);

o reviewed the terms of service agreements and remuneration packages of Mr. Li Tianzhang as an executive Director, the
chairman of the board, member and chairman of Nomination Committee;

o reviewed the remuneration policy and structure of the Company;

o reviewed and recommended to the Board the remuneration packages of executive Directors and senior management
of the Company; and

o reviewed and recommended to the Board the remuneration packages of the independent non-executive Directors.

The attendance of meeting for each member of the Remuneration Committee is set out in the section headed “BOARD AND
BOARD COMMITTEES MEETINGS AND GENERAL MEETINGS” of this report.
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BOARD COMMITTEES (CONTINUED)

Sustainability Committee

The Sustainability Committee comprises four members, including Mr. Zhu Jianbiao (chairman), Mr. Sun Qingwei (resigned
on 28 February 2025) and Mr. Liu Zhijie (appointed on 28 February 2025), each executive Director, Mr. Victor Huang, an
independent non-executive Director and Ms. Ng Wing Yan, Claudia, the board secretary of the Group.

The Sustainability Committee is primarily responsible for (i) formulating sustainable development vision, strategies,
objectives, policies, implementation, management approach and assessment, (i) guiding, promoting and reviewing the
implementation of sustainable development vision, strategies and structure, and (i) reviewing ESG reports/sustainable
development reports and making recommendations to the Board, so as to facilitate the development and implementation
of sustainable development matters of the Group, and to provide advice to the Board in order to drive the Company’s high-
quality and sustainable development and growth.

The attendance of meetings for each member of the Sustainability Committee is set out in the section headed “BOARD AND
BOARD COMMITTEES MEETINGS AND GENERAL MEETINGS” of this report.

The meetings of the Sustainability Committee shall be held at least once a year and when necessary. During the year under
review, the Sustainability Committee had held one meeting during which the Sustainability Committee has performed the

following major works:

o reviewed the Company’s compliance with the CG Code and environmental, social and governance report for the year
ended 31 December 2023;

o formulated the ESG management enhancement roadmap of the Company with selection of six major management
direction, establishment of three major ESG management tools and comprehensively improvement of four major

information disclosure channels in the next three years;

o reviewed the proposal on the management measures of sustainability development related works of the Company;
and

o discussed the ESG management enhancement matters, especially the integration of ESG with the Company’s business.
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